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 The most important factor in ensuring social development is gender equality. It is 
seen that there have been many studies in the literature on gender equality, which 
has been tried to be shaped as a savior actor with a completely different dimension 
in the globalization process. But unfortunately, a concrete general roadmap that 
will achieve the desired goal has not been established. An international success 
with global value on gender equality, women's empowerment and development 
has not been achieved. In our study, which we have done with the awareness of 
this deficiency, a literature review has been made based on the idea that social and 
political regulations shaped on the basis of educational and cultural revolutions 
specific to every society that will create awareness in order to make a humane 
equal life possible, regardless of gender, and the need to create generally accepted 
road maps. In this context, the freedom of working life, which is one of the 
necessary inputs for women's empowerment and gender equality, and the 
obstacles to this have been evaluated. Entrepreneurship, which is the main theme 
of our study, has been seen as a solution and its serious impact on development 
has been discussed by drawing attention to the mistakes and deficiencies in this 
field. As a result, it has been tried to contribute in the light of the literature to 
determine a draft roadmap for ensuring gender equality by empowering women 
in all areas of life, especially working life, within an innovative approach that will 
be formed with the universal principles to be determined by the common mind in 
achieving social welfare. 
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Introduction 

Policy makers, capitalists, independent academia and religious institutions of all nations 

should be aware that women, as a gender-free individual, have all vital, social and communal 

rights regarding human equality and can freely exercise their rights. In addition, it is necessary 

to be aware that women are free in their choices and have an equal share in equality of 

opportunity, and this awareness should be internalized. One of the critical stages of the human 

development phase will be reached when all social development approaches developed to 

ensure gender equality are discussed only on the basis of a philosophical doctrine that will 

create a human consciousness that should be adopted by all humanity. Then, the solutions to 

the problems that exist for women to have the freedom to work, which are an equally important 

part of this phase, can be discussed. 

As it is known, the provision of a gender-free, libertarian and fair business life constitutes 

the main field of necessity for women's empowerment struggle. Empowerment includes having 

awareness and control in all areas of life within the social structure, being able to freely exercise 

and defend their rights, as well as equal participation in decision-making processes in political, 

social, economic, cultural and all fields, and more. The empowerment process can be secured 
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by universal and national policies. In a study conducted in our country, the policy areas in the 

relevant government action plan were examined to determine the requirements and proposals 

for women's empowerment, and the criteria affecting women's empowerment were discussed. 

(Yıldırımalp ve Candan, 2021). The empowerment action that can be considered for 

disadvantaged people who are condemned to difficulties and obstacles, as an effort identified 

with women, has been the concept used in national and international conventions, policies and 

action plans on the axis of development until today. Within the scope of this concept, it is 

aimed to ensure the freedom of women by increasing their opportunities on a global scale, and 

also to make their existence equal in social life. As we emphasized the right to freedom and 

choice, in the study of Goulart et al. (2021), the definition of empowerment was referred to as 

the process of change in one's ability to choose. Likewise, Kaaber (2021) emphasized the 

connection between power and preference concepts and empowerment. Regardless of gender, 

people should have the right to self-control of their personal life. Another important concept, 

freedom, is the concept that is the basis of empowerment. Freedom can be expressed as the 

individual's shaping his own life and directing it with free will without interference. 

When evaluated in terms of women, Yıldırımalp and Candan, (2021) stated in their study 

that women's empowerment is a multidimensional and dynamic concept that includes 

psychological and cognitive dimensions as well as being a process with economic, social, 

political and legal dimensions that enables women to realize their personalities and powers in 

all areas of life. Women are devalued by being forced to inequality, oppression, violence, class 

discrimination and poverty arising from socio-political, cultural, traditional and even religious 

perspectives. Empowering and emancipating women in this conflict of power and benefit, in 

which the male interest predominates, will be meaningful through the educational mobilization 

to raise awareness and the realization of political regulations and universal cooperation that 

will ensure equality in all areas, especially in working life. The empowerment of women and 

gender equality (KGCE), which is an awareness phenomenon, will carry the individual and 

then social welfare and development to ideal levels by developing the competencies and skills 

which enable them to have an equal presence, compete and have a saywith self-confidence in 

all areas, especially in working life. In this context, the floowing necessities for women 

empowering issue to which The United Nations, (2017) draws attention “ensuring gender 

equality in the workplace, treating all employees fairly, non-discrimination, encouraging 

women in professional and professional development, ensuring the health, safety and well-

being of women employees, implementing entrepreneurship, supply chain and marketing 

processes for women's empowerment, and ensuring the implementation” are our focusing 
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points. It is the essential duty of the higher mind to make the necessary arrangements for these 

issues. 

The recipe created with knowledge, awareness and education, which will be blended by 

preserving the independence and transparency of politics and economics, will shape the 

egalitarian social revolution by ensuring the empowerment of women both individually and 

collectively. In support of this view, Stromquist mentioned four components of empowerment: 

cognition, psychology, politics, and economics (Stromquist and Nelly, 1995). Men's awareness 

of the value of women, accepting that they are free in their choices, not being an obstacle to 

equal access to opportunities and resources, getting rid of the psychology of controlling 

women's lives within and outside the family are the elements that will form the basis for the 

construction of national and international equal social life (Yıldırımalp ve Candan, 2021). 

In this study, which is a literature review, the working life of women is evaluated in terms 

of occupation and wage discrimination, based on the empowerment approach, which is 

discussed from the perspective of gender inequality analysis. The reasons for discrimination 

were examined. It has been discussed whether entrepreneurship is a solution against 

discrimination and its contribution to development. Opinions about the three basic resources 

that are thought to be necessary for entrepreneurship are given, and as a result, a perspective 

on the importance of ensuring gender equality by empowering women has been tried to be 

brought.  

Two Main Problems Under Gender Discrimination in Working Life: Occupation 

and Wage 

In general, although there are positive developments in the world that the gender 

inequality gap in working life has begun to be eliminated numerically. It was highlighted in 

the ‘gender differences in employment outcomes’ LMF1.6 report of OECD that over the past 

two decades, the gender gap in employment rates almost halved, from 18% in 2000 to 10.5% 

in 2021 on average across OECD countries. Whether these developments are statistically 

significant at global, regional and national levels and whether these numerical changes make a 

positive change in creating a perspective of equality in consciousness and perception can be 

understood by international comprehensive in-depth analyzes. The general opinion seen in the 

literature reviews is that the representation of women in the labor market has not caught up 

with men.  

Ingrained traditional mentality exposes women to occupational discrimination and 

condemns them to certain professions and sectors. For example, it is reported that only 8% of 

working women work in male-dominated sectors, even in Europe, which will be called the 
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developed continent of the world (McCaughey, 2023). So much so that women are universally 

pushed to a secondary position in the labor market. This unfair attitude that assigns a role to 

women and directs them is not only limited to sector discrimination, but also puts a glass ceiling 

on the career ladders at all levels of the workforce without exception. In a study on the so-

called abstract glass ceiling phenomenon, which is the concrete barrier of gender 

discrimination in women's career development, it was found that there is a relationship between 

appointment and sexism and the glass ceiling disability was observed significantly. In the same 

study, it was emphasized that the glass ceiling, which causes inequality of opportunity in 

women's workforce, actually hinders national development (Nargis et. all., 2021). In an another 

study in which perspectives on gender-based discrimination in the labor market are discussed, 

it is argued that the feminist approach as an effective policy should be the starting point of 

gender analysis (Kılınç ve Karaçay, 2021). Compared to an opposite point of view, according 

to Marshall, the main task of women is to establish a healthy home life for male workers and 

future male workers (male children) without demanding wages in order to ensure men 

competent development. Therefore, he opposes the employment of married women in order to 

prevent them from disrupting their responsibilities in home life. The family structure, in which 

the traditional sexist division of labor is maintained, is the most basic and most effective 

economic task unit in capitalist societies. In this structure, the duty of women is to undertake 

domestic labor for the productivity and health of the male workforce. In the capitalist system, 

women are expected to sacrifice themselves for domestic labor and male employees by not 

participating in the workforce. According to an exemplary point of view regarding sector 

restrictions, which can be seen as making decisions and making choices on behalf of women 

within the scope of the roles assigned to women, it has been pointed out that women are deemed 

worthy of professions where productivity losses and costs will be low, considering the break 

they take from work (Koçak, 1999). For example, if the employer thinks that women will stop 

working for childcare in the future, they may be reluctant to raise capital for female workers 

(Fang and Moro, 2010). However, in today's conditions of intense volatile changable crisis, 

considering the short or long-term unemployment of man or interruption of man workforce for 

any reason, the discriminatory approach that considers women low should be criticized. When 

we consider discrimination from different job positions, we come across many examples 

(Bertogg 2020; Channar 2011; Hye-Ryun and Chris 2005). For example, it is clear that jobs 

that require high skills, experience and knowledge, such as high-income senior management, 

are still under the monopoly of men. Similarly, in an example of socks handled from the 

perspective of customers, it is noted that the marketing of the product by a female salesperson 
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is not seen as a problem, but the labor given by women in the automobile market or legal 

service is not desired (Kılınç ve Karaçay, 2021).  

In the literature review, it has been pointed out that the decrease in the elasticity of supply 

of female workers will deepen the gender wage discrimination in a modeling example such as 

Statistical Discrimination and Monopsony regarding wages where discrimination is 

experienced (Bart and Olsen, 2009). Kılıç and Karaçay, (2021) state that due to gender 

inequality between men and women with equal efficiency, wage inequality continues to exist 

even in the most developed capitalist economies.  

The existence of today's precariat, which may have a great impact in the future, and the 

ineffectiveness or absence of unions such as trade unions that can protect the rights of women 

who are discriminated against, within the unlawfulness and systemlessness created by the 

broken and changed economic and political approaches that cause serious social stalemates, 

pushes the problem of gender inequality in working life to become chronic. In the monopson 

male-dominated business world, powered by gender inequality, whatever the value of the 

female workforce is, the price of women labor supply becomes worthless in the exploitation of 

men. It should be known that the effort of men to dequalify and use women is a phenomenon 

that dishonors human qualities, not only with the definition of gender discrimination, but also 

as human inequality. The fact that women and their labor cannot be positioned and devalued 

in the digitalized world, where class changes take place accordingly, further enlarges and 

deepens this human discrimination. To put it simply, the power of the male workforce in all 

sectors marginalizes women who offer unpaid labor such as housework and restricts their vital 

rights. Hartmann referred to the struggle needed to stop capitalism that exploits women's labor 

both inside and outside the home (Hartman, 1992).  

Is female entrepreneurship the solution? 

There is an increasing interest in the concept of women's entrepreneurship against 

unemployment, economic dependence, inequality and all women's labor problems. Since the 

1980s, many countries have chosen to abandon the social state understanding by reducing 

public expenditures and reducing public employment with the liberal economic policies they 

have implemented. As a result, tools such as loans for entrepreneurship incentives and tax 

reductions were introduced as a solution to the increasing unemployment problem. New 

models and methods have been tried to increase women's entrepreneurship. Encouraging 

policies regarding women's entrepreneurship have been initiated by international organizations 

such as the European Union (EU), World Bank (WB) and United Nations Development 

Program (UNDP) (Sallan Gül and Altındal, 2016). Entrepreneurial activity, which gained 
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serious importance, was seen as a means of prosperity, innovation and change and was 

associated with the success of the universalization process (Kaygın ve Güven, 2014). In 

developing countries, entrepreneurship has been perceived as the main factor that will shape 

the market strongly and realize development (Mwangi, 2012).  

In today's evolving political and economic conjuncture, the importance and value of 

women's presence in working life has been seriously felt in reference to the demographic 

changes of the workable population. Developments such as industry 4.0 and 5.0, especially in 

the service sector, have almost triggered the entrepreneurship of women in digitally integrated 

jobs (Ughetto et. all., 2020). Many entrepreneurial women at different educational levels, who 

are role models in this regard, set an example. However, the share of women in business life, 

both as an entrepreneurship and as a workforce, is far behind that of men. We can see such data 

in the world bank and Global Entrepreneurship Monitor data. Women who do not get their fair 

share face economic problems more severely. As it is known, women who are exposed to 

gender inequality and discrimination in socio-cultural and other fields are most severely 

affected by poverty. Considering the inequalities between women and men around the world, 

it can be thought that studies on entrepreneurship in the context of women's empowerment and 

gender equality are not yet at a sufficient stage and multidimensional in-depth studies should 

be done. When we consider the subject in our country, there are various studies in the literature 

in which the subject of women's entrepreneurship is evaluated from different perspectives and 

approaches with different dimensions. For example, in a study conducted, women's 

entrepreneurship was examined from two different perspectives that it could be used as a tool 

against low employment and poverty. In this context, it was aimed to encourage women to 

become employers, to transition them to an income-generating form other than paid work, and 

to build profitable sustainability by establishing businesses through trainings on this subject. 

Likewise, from the secondary approach, entrepreneurial activity was accepted as a tool to raise 

family welfare and cure poverty (Sallan Gül and Altındal, 2016). Topateş et al. (2022) 

emphasized that the neoliberal policies that provide cheap labor to global capital have led to 

the deepening of women's poverty and emphasized that the empowerment approach to women's 

entrepreneurship, which will be a solution to women's problems in economic and social 

dimensions, has gained importance. Kaaber, (2005) has mentioned three dimensions: 

resources, tools and achievements that are essential in women's empowerment work. In another 

related study, seven basic features required for women's empowerment are mentioned; to 

participate in decision-making mechanisms, to have control over household resources, to gain 

entrepreneurial qualities, to be respected by the spouse and society, to be helped by the spouse 
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in household obligations, to have the ability to decide on expenditures and to have the freedom 

to use their own time (Makombe, 2006). Entrepreneurship, which is one of these features and 

is now directly associated with the empowerment of women, is perceived as the solution to the 

basic problem. Again, in the article of Topateş et al. (2022), the statement "Traditional gender 

roles that prevent women from participating in employment as entrepreneurs make it difficult 

for them to become economically and socially empowered, showing the correlation between 

women's entrepreneurship and empowerment" supports our argument. 

Ways to Strengthen Women's Entrepreneurship: Microcredits, Financing, 

Cooperatives as Forces 

A wide range of supports and resources are required to encourage women's 

entrepreneurship, to increase the number of entrepreneurs and to ensure that they have an equal 

share in the sectors. An example tool that emphasizes the need to be used as a resource for 

women's entrepreneurship is microcredit, which has discussions on its importance and 

inadequacy in the fight against poverty in the literature. In this context, the relationship between 

women's poverty and microcredit was tested in a Turkey study using the symmetric causality 

test. According to the results, it was found that there is no causality between the level of 

microcredit used and the decrease in women's poverty. and it is predicted that the effect of 

informal institutions on gender and the inadequacy of education level are determinants in the 

emergence of these results (Çuhadar ve Algan, 2019). It has been evaluated that the use of 

micro credit, which was discussed at the Women's Entrepreneurship Summit, is seen as a 

contribution to the family budget for women entrepreneurs, and the income obtained is spent 

to meet the needs of their families instead of the enterprise. However, since women's 

entrepreneurship is perceived as a form of employment rather than entrepreneurship in the 

current approach, it has not been able to lift women out of poverty despite the increase in the 

number of women working on their behalf (The World Bank, 1998). 

Financing supports need to be considered more comprehensively than existing 

instruments. Another important issue that will be a resource for women's entrepreneurship via 

to the empowerment of women is the financial policies of the public that will protect and 

support women. Because women entrepreneurs in developing countries are motivated by 

economic factors to take initiatives (Sağlamyürek, 2021). For example, specially planned 

budgets need to be created for entrepreneurship and other social education for disadvantaged 

women. Especially in rural areas, towns, underdeveloped regions and cities with low 

population, cultural richness can be integrated with tourism. lost or disappearing crafts can be 

revived. Thus, the allocation of financial opportunities that will bring related professional 
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groups to women's entrepreneurship and create employment will provide benefits. At this 

point, the point to be considered is not to cause women to be restricted only to micro-scale low-

value simple jobs such as traditional home production. In a study conducted by Filizöz and 

Yaraş, (2020) in the TR72 region, it was determined that most of the women entrepreneurs are 

engaged in entrepreneurial activities in jobs that are seen suitable for women (restaurant 

management, clothing stores, home cooking business, etc.) and in service sectors (hairdresser, 

beauty salon, etc.) aimed at meeting women's needs, rather than the industrial sector. In support 

of these findings, in another study examining the years 2012-2020, it was determined that the 

majority of women entrepreneurs owned sole proprietorships in the form of small organizations 

instead of large enterprises that included extensive organizational activities. In other words, it 

has been determined that most of the women entrepreneurs in Turkey are involved in the 

wholesale and retail sector. The sectors with the highest number of initiatives are 

accommodation, food and service sectors. It was observed that 31026 of the women 

entrepreneurs supported by KOSGEB in the said years were members of the Chamber of 

Craftsmen. It has been determined that the chamber of commerce is in the second place, and 

the least membership is seen in the chamber of maritime commerce with 20 people and the 

chamber of industry with 35 people (Sağlamyürek, 2021). In other words, the point that needs 

to be emphasized is not to make the mistake of keeping women distracted with narrow-scoped 

jobs that lack the entrepreneurial spirit, do not need development and innovation, and do not 

require advanced training. In a study that seems to summarize our evaluations, it has been 

stated that instead of aiming for women to gain economic independence in the entrepreneurship 

process, they are supported by micro-credits and entrepreneurial trainings in small businesses 

with simple organizational structures (Sallan Gül ve Altındal, 2016). Although women's 

entrepreneurship was supported against so-called gender inequality, their clustering in a basket 

containing certain sectors and business structures could not be prevented due to the glass walls 

they encountered in front of sectoral development and growth opportunities. System, approach 

and organizational structures that will enable women to become effective independent 

individuals who have a say in entrepreneurship, is decision maker, is sought after, have high 

competitive power, by gaining skills, competence, experience and receiving the necessary 

training in an equal and liberal system needs to be developed. In this context, cooperatives can 

be reconsidered in an innovative way as an exemplary structure that will provide all the 

necessities, protect the rights, and empower women to achieve their goals and achievements in 

a holistic power cooperation. A case study concluded that economic independence through 

cooperatives helps women gain control over resources and empowers women (Bharti, 2021). 
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According to one view, women's cooperatives are seen as a critical structure in the 

empowerment process by providing significant contributions to women's empowerment, 

providing equal access to economic and social resources that women are disadvantaged and 

deprived of with basic objectives such as increasing employment, reducing poverty, inclusion 

of women in social and economic life (Karakuş, 2022). According to the results of the research 

survey in the same study, it was stated that cooperative members earn better, their living 

standards improve, they can produce and market more effectively, they have more positive 

personality perceptions, they have the right to be a decision maker and they assume leadership 

roles (Karakuş, 2022). 

Combating Stereotypes and the Development Impact of Women's 

Entrepreneurship 

In line with the empowerment approach, an important issue as a tool to support women's 

entrepreneurship is the provision of social guarantees for women entrepreneurs on issues such 

as child assistance, health care and bankruptcy, as relazided in social democratic welfare 

regimes. In addition to these, policies should be developed within the scope of effective 

struggle against social deprivations and disadvantages such as “Discrimination by government 

agencies, customers, suppliers”, “being ignored by business contacts or colleagues”, 

“difficulties in finding effective funds”, “deprivation of support from family and friends”, “not 

getting good advice from government agencies and banks” (Still, 2005). 

At the heart of all the problems, deprivations and limitations stemming from gender 

inequality that puts women at a disadvantage is the fact that the stereotypes in mind against 

women have not been broken. According to Tereškinas, cited in Bayat and Baykal's study 

(2021), multidimensional stereotypes about gender roles are imposed on people from childhood 

and people are brought up and educated with these versatile stereotypes. Women cannot be 

active in every field in their life and in the society, and they cannot realize their potential by 

always being stuck in constraints, because of the belief that women do not have the skills and 

competencies to adapt to changes; their leadership skills are limited compared to men; they do 

not have the courage to take initiative; they are labeled as masculine women even if they take 

the initiative; their professions are designed according to men; and many women deserve the 

second role (Aalito, 2008). 

However, highly competitive internationalized women's entrepreneurship may be 

initiating the opportunistic economic currents of the new industrial revolution. It is obvious 

that the development of women's entrepreneurship has serious effects on economic 

transformation and development at macro and micro levels. It is known to have positive 
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benefits such as creating employment at the macro level, developing innovative technologies 

and innovation, and contributing to the gross national product (Armour and Enrıques, 2018). 

At the micro level, it has been mentioned that women participating in entrepreneurial activities 

through the redistribution and diversification of income contribute to their individual and 

domestic socio-economic development, creating jobs in various sectors and improving their 

financial assets (Cassar, 2014). 

Despite this, in the fight against women's poverty and entrepreneurship problems, it is 

necessary not to put the issue only in the narrow mold of development. Development and 

prosperity will be one of the universal humane final positive results that will be ultimately 

brung women's employment, empowerment and independence. While capital's exploitation of 

women and patriarchal control pressure on women's domestic and foreign labor creates a kind 

of profitability in the labor-capital relationship, it ensures the progress of production relations 

at a level where "empowerment" and "opportunity" strategies are excluded. In this sense, it is 

essential for policy makers to consider women who are condemned to subordinate positions 

within the scope of empowerment and opportunity components (Nusbaum, 1999). 

Discussion 

Is it the right way to ensure gender equality by empowering women? Or is it the right 

way to empower women by ensuring gender equality? 

In order for the development plans designed within the framework of gender equality to 

be implemented, it is essential that the realist contributions of women, which cannot be ignored, 

be consciously adopted and accepted, primarily in the realization of social development and 

welfare. In this context, a development without the actual contribution of women is neither 

sustainable nor realistic. According to the conclusion of the researches, there is a linear 

relationship between the level of development of the country and the level of gender inequality 

(Toksöz, 2011). According to Ostergaard, (1992) it is essential that those who design 

development plans be mindful of extreme conflicts. Afterwards, since development is a multi-

faceted process, a human-centered approach should be adopted instead of bureaucratic. 

Ultimately, the development move should be analyzed holistically, covering the entire 

population within gender equality. Therefore, policies made indirectly by ignoring the 

phenomenon that only considers human as singular from a masculine framework, in other 

words, imprisoning women in roles deemed appropriate for him in the social life dominated by 

men, cannot achieve ultimate success in the struggle for gender inequality in line with 

development goals. The persistence of gender inequality in different forms and levels at the 

international level is proof of this (Kılınç ve Karaçay, 2021). For this reason, an international 
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unity initiative should be established. In the fight against gender inequality, first of all, a 

universal common mind and will must be established. The basic elements consisting of a direct 

single package, which is determined within the framework of awareness in its psychological 

aspect, eliminates the differences, and which is revealed as a result of multi-dimensional 

analyzes by considering the issue as genderless, should be put into action as the 'Universal 

Empowered Woman' model. For example, the common aspects that Balkız and Öztürk, (2013) 

point out about the empowerment of women are participation in the decision-making process, 

equality, political power acquisition, rights and self-respect.  

In order to strengthen the position of women in all areas of global and social life and to 

prevent gender discrimination, joint new policies and strategies should be developed and action 

plans that are secure and deterrent against negativities should be activated within the 

framework of cooperation by considering international relations. In order to strengthen and 

equalize women's social positions and to increase their direct independent and unhindered 

participation in the development process, the improving their status in the areas of basic rights 

and freedoms such as education, health, employment and social security, and making legal 

arrangements against the problems that hinder gender equality will make human development 

progress possible. All these evaluations can be described with the following statements of 

Lober, to whom Kılıç and Karaçay, (2021) refer: “Gender inequality against women is not a 

temporary or individual problem; This inequality lies deep within social structures. Gender-

based inequalities are built within the family, the labor market, the political arena, religious 

belief, cultural activities, and spoken language. 

Within the scope of entrepreneurship and empowerment, which is one of the branches of 

the transformation that will occur within the framework of gender equality in the patriarchal 

social structure and which constitutes the universe of our work, policy makers, capital owners, 

independent academia and religious institutions and international organizations are need to 

develop common elements in terms of empowering women entrepreneurs in terms of 

economic, social, political and communication network. For example, in a study, it was 

concluded that communicative networks support women's entrepreneurship and increase 

business success (Demirel ve Bakırtaş, 2022). It is reported that practices promoting 

entrepreneurship are clearly effective in preventing women's unemployment and poverty in 

developing countries (De Vita et.al. 2014). However, in the context of cultural values, 

behaviors and pressures, it is seen that the serious obstacles that still exist in front of women's 

entrepreneurial activities cannot be completely removed (Mungaı and Ogot, 2012). The basic 

recipe for the economic independence and empowerment of women entrepreneurs is to bring 



 

  
JINENIS VOL2, ISSUE2, 2023  

 
 

 104 

gender equality closer to the ideal level, based on studies such as gaining skills and competence 

through education, disseminating technology learning, gaining experience and courage, 

preventing physical, psychological and sexual violence, and removing all socio-cultural 

barriers.  

The empowerment of women on the basis of gender equality and the integration of 

women in development is a starting point for economic and social inclusion. Seçkin and Meşe, 

(2021) said: “Similar to the global trends, entrepreneurship in Turkey was considered as the 

locomotive of the economy, associated with growth/regional development, and the male-

dominated characteristics and characters attributed to the entrepreneur and entrepreneurship 

were accepted as the norm and developed within the framework of how far women are from 

these norms”. Since women are not allowed to access the aforementioned norm limits, they are 

imprisoned in limited entrepreneurship. So much so that, similar to the situation experienced 

by many countries, the concept of women's entrepreneurship in Turkey has been supported 

within the scope of small business initiatives in line with the policies developed to eliminate 

unemployment and prevent poverty, beyond the self-employment of women (Sallan Gül ve 

Altındal, 2016). Women who want to own a small business within the limits and levels drawn 

to their abilities according to the roles assigned to them, generally engage in entrepreneurship 

to provide an additional income for the home economy. According to various research findings 

in the literature and the data of statistical institutions, it is seen that most of the women are 

engaged in entrepreneurial activities in the service and retail sector rather than the 

manufacturing industry (OECD/European Union, 2017). It is clear that the experience, 

knowledge, technology and capital requirements required in the service and retail sectors are 

quite low compared to the manufacturing industry. Therefore, women who have limited work 

experience, insufficient business and management education and many other deprivations are 

stuck in concepts such as glass ceiling, sticky floor, glass elevator, glass cliff, glass wall which 

are reflections of disadvantaged situations, or they have to adapt (Bayat ve Baykal, 2021). 

Women who cannot overcome their stuck positions cannot advance in their careers, they almost 

cling to the base of the structures they are in, they are crushed under heavy responsibilities 

during their working life, they hesitate or regress due to inequalities of opportunity and 

obstacles to development opportunities, and worse, they have to leave working life. As if all 

these barriers are insufficient, women struggle with male competition even in professions 

deemed suitable for them or they may encounter obstacles by their fellows.  

The problems faced by women in working life, which is their basic right in the struggle 

for survival, are so intense and deep that it is not correct to resort to temporary methods instead 
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of focusing on structural factors in the solution of these problems. It is wrong for different 

decision-making and guiding actors to implement different strategies to support women's 

entrepreneurship in line with their differing goals. Attrition of the phenomenon of 

entrepreneurship and diversion of entrepreneurship from its purpose through empirical 

practices in scattered and different forms harms the empowerment of women as a social 

policylessness. 

Result and Suggestions 

In order to ensure and sustain gender equality by empowering women, the situations and 

positions of women and men entrepreneurs in their culture should be analyzed in depth. 

According to the analysis, realistic strategies and plans produced by the common mind and will 

should be determined. In the context of empowerment, superior opportunities for women 

should be defined. All social, political, economic and legal arrangements should be made in 

order to transform the potentials of women entrepreneurs into successful results. The 

introduction of role models should be made more effective. Access to finance, which is one of 

the most important resource elements of women's entrepreneurship, should be facilitated and 

supports should be made more efficient. Necessary effective support should be provided for 

the growth of existing enterprises. Cooperatives or alternative new unions need to be 

developed. In the new age of digital revolution, women's technology learning should be carried 

out. Services and projects should be developed in medium and high technology sectors that 

will appeal to target groups that integrate entrepreneurship with innovation, and women should 

be fully integrated into these areas. It should be ensured that women entrepreneurs gain 

knowledge and skills in the fields of globalization, international trade, marketing, management 

and law. Simple and structurally oriented universal approaches that are free from bureaucratic 

complexity should be developed. 

It should be known that in nations where women entrepreneurs are more, employment, 

individual and social welfare, economic growth and development are increasing (Sağlamyürek, 

2021). For all these suggestions and more, of course, trainings should be carried out to ensure 

that social, cultural and religious attitudes are compatible with women's business or 

entrepreneurship. In this case, the most effective approach that will eliminate discrimination in 

many issues such as profession and wages, and ensure that women are empowered in all areas 

of social life, is to ensure gender equality by empowering women with the universal principles 

to be determined by the common mind. It is thought that the first step on this path should be 

raising awareness. 
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